The process of tightening qualifications to sit for ABR certification exams in subspecialties of medical physics is reaching the end of its arc. Predictably, this has sparked renewed hue and cry from individuals who would prefer to be offered lucrative careers without being held to those higher standards, as evidenced by a recent discussion thread on the electronic networking site LinkedIn. I offered the following perspective.
clinical jobs know the residency directors. Probably the single most important thing a person wishing to enter this field can do is to find out which programs command the most respect from the decision makers downstream and find a way to get in that part of the pipeline. The first thing I ask in looking at the resume of a prospective employee is with whom they did their clinical training. There is a short list of mentors whose name alone pushes the applicant to the top of the list. I'm not alone in that. And this is not an unreasonable bar to set -undergrads who are serious about careers in other professions do the legwork to find out which law schools or medical schools or other professional schools and which postgraduate training will net them the best odds of a good first job.
So, please, stop looking for guarantees. There are going to be some really good jobs for the foreseeable future and they are going to be competitive to obtain. So ... compete. Do your homework regarding programs; choose wisely; distinguish yourself; pay your dues by getting a CAMPEP-accredited graduate degree, followed by a CAMPEP-accredited residency, followed by ABR subspecialty certification. Understand that having distinguished yourself in another specialty does not satisfy the requirements of this specialty because it is a specialty. And you might want to have a Plan B in your back pocket.
I'll finish by restating a key point. The very same changes that are constricting unqualified entry to medical physics jobs will make the profession more robust in the future. A profession that cannot demonstrate to a lay observer that its members have special skills earned through highly formalized and regulated education and training does not amount to much of a profession. That first job may look like the ultimate goal to someone just about to enter the pipeline but trust me, a job is just a job -but a professional career is for life.
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